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Corporate Diversity and Belonging Policy
Code of Ethics Guide for Managers



https://www.firmenich.com/sites/default/files/Diversity_Belonging_Policy_Final_Version_01.05.2021.pdf
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Corporate Occupational Health and Safety Policy
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Corporate Employee Personal Data Protection Policy

Corporate Policy on Protecting Confidential Information


https://www.firmenich.com/sites/default/files/2020-11/2.3%20Corporate%20Occupational%20Health%20and%20Safety%20Policy.pdf
https://www.firmenich.com/company/sustainability/people/health-safety
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Corporate IS Security Policy
Corporate Records Retention Policy
Corporate Policy on Protecting Confidential Information
Insider Policy
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Corporate External Communication Policy
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Direct Purchasing Procedure

Indirect Purchasing Procedure
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https://www.firmenich.com/sites/default/files/2020-11/2.4%20Corporate%20Quality%20and%20Product%20Safety%20Policy.pdf
https://www.firmenich.com/sites/default/files/2020-11/Firmenich_Responsible_Sourcing_Policy_revised_oct_2020.pdf
https://www.firmenich.com/sites/default/files/2020-11/Firmenich_Responsible_Sourcing_Policy_revised_oct_2020.pdf
https://www.firmenich.com/sites/default/files/Human%20Rights%20Policy_150621.pdf
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Conflicts of Interest Policy

Donation & Sponsorship Procedure

FIRMENICH

09
gfaror 3R YIS & ufd garRt
formerRa

TRAT AR 1 [gidl W I b &1 i &2 gl
R MR & oIV gART gl AT Tiaruily
Uldeigdl o d1& I, 87 daA 3R Hidsg bl Yifed!
b folQ FSTFHER STUR T HelTeld B b feiQ Ufddg
2| pld bl Y&, IS THT H §H BTH HId & 3]
RN 3R HHAEBRT BT FHHT BIAT EHRT ATIIRS
BT &b Hel H Bl



https://www.firmenich.com/sites/default/files/2020-11/2.2%20Corporate%20Anti-Corruption%20Policy.pdf
https://www.firmenich.com/sites/default/files/Corporate%20Gifts%20and%20Entertainment%20Policy%20-%20External_EN_1.pdf
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https://www.firmenich.com/sites/default/files/uploads/files/Firmenich_Global_Environmental_Policy_November_2019.pdf
https://www.firmenich.com/sites/default/files/Human%20Rights%20Policy_150621.pdf
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